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Message from Management 
At Atlas International Movers, sustainability is no longer viewed as a separate initiative. It has become 
an integral part of how we operate, make decisions, serve our customers and engage with our 
employees and business partners. 
 
As an international relocation and mobility provider, we recognize the impact our industry has on the 
environment and our responsibility to contribute positively to society. During 2025 and 2026, we 
continued to strengthen our environmental, social and governance (ESG) framework across all Atlas 
International Movers companies. 
 
This report provides an overview of our sustainability approach, greenhouse gas performance, 
governance framework, community engagement activities and future commitments. 
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1. About Atlas International Movers 
 

Atlas International Movers operates through three locations: 
Atlas International Movers B.V. (Amsterdam, Netherlands) 
Atlas International Movers AG (Zurich, Switzerland) 
Atlas International Movers SA (Geneva, Switzerland) 

  
The Group provides: 

• International moving services 
• Corporate relocation services 
• Destination services 
• Storage solutions 

Our sustainability framework applies across all companies within the Group.  
 
Our Sustainability Framework 
Our sustainability programme is built around three pillars: 

• Environment:  
Reducing the environmental impact of our operations and services.  

• Social Responsibility:  
Supporting employee wellbeing, safety, human rights and community engagement. 

• Governance:  
Promoting ethical business conduct, compliance and responsible decision-making. 
 

The framework is embedded within our business strategy, operational processes and management 
systems.  
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2. Key achievements 2025 
 
Sustainability Highlights 2025 
����� EcoVadis Silver Medal 

 Annual Group-wide Carbon Footprint Reporting Implemented 
������������� Partnership with UNICEF Building Bricks 
 
 
Environmental performance 
 
 
 
 
 
 
 
 
 
 
 

  

�� 
 

782.6 tCO₂e 

��� 

0.552 
tCO₂e/move 

 

1.4% 

������ 

1.419 
relocations 
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3. Sustainability Governance 
 

Atlas International Movers has established a formal sustainability governance structure. 
 
The Managing Directors of each Atlas International Movers entity are responsible for sustainability 
performance within their operations, while the Group Quality, System & Process Manager acts as ESG 
Coordinator for the Group. Responsibilities include: 

• Sustainability reporting 
• Greenhouse gas reporting 
• EcoVadis management 
• ESG KPI monitoring 
• Supplier sustainability oversight 
• Continuous improvement initiatives 

 
Sustainability performance is reviewed annually through management review processes and periodic 
ESG performance assessments.  
 
 
Material Sustainability Topics 
Atlas International Movers conducts an annual Sustainability Materiality Assessment to identify the 
ESG topics most relevant to our business and stakeholders. 
The following topics have been identified as material: 

• Climate impact and greenhouse gas emissions 
• Employee health and safety 
• Sustainable procurement 
• Human rights 
• Business ethics and anti-corruption 
• Data privacy and cyber security 

 
These priorities form the foundation of our sustainability objectives and KPIs.  
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4. Environmental Performance 
 

Carbon Footprint Reporting 
Atlas International Movers annually measures greenhouse gas emissions in accordance with the 
Greenhouse Gas Protocol and reports Scope 1, Scope 2 and relevant Scope 3 emissions.  
 

 
 
In 2025 Atlas completed 1,419 relocations while maintaining total emissions at 782.6 tCO₂e. 
Emissions intensity improved from 0.560 to 0.552 tCO₂e per relocation, representing a 1.4% 
improvement compared with the 2024 baseline. 
 
 
Climate Target 
Atlas International Movers aims to reduce greenhouse gas emissions intensity by: 
2% per relocation annually 
 
This objective will be supported through: 

• Transport optimisation 
• Shipment consolidation 
• Supplier engagement 
• Increased emissions visibility 
• Operational efficiency improvements 
• Continued development of Scope 3 reporting 

 
Environmental performance and progress toward targets are reviewed annually.  
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200 Solar panels installed on the 
warehouse facility to renewable 
energy generation.  

5. Sustainable Operations 
 

Atlas International Movers continues to improve environmental performance through: 
• Digital documentation and workflows 
• Reduced paper consumption 
• Recycling initiatives 
• Waste separation programmes 
• Energy-efficient office operations 
• Virtual surveys where feasible 
• Remote working arrangements 
• Increased use of hybrid and electric vehicles  

where operationally appropriate 
Environmental initiatives are continuously evaluated and adapted to support long-term sustainability 
objectives.  
 
 
 
 
 
 
 
 
 
 
 
 
 
Sustainable Procurement 
Atlas International Movers recognizes the critical role suppliers play in achieving sustainability 
objectives. 
Supplier sustainability considerations include: 

• FIDI FAIM certification 
• EcoVadis ratings 
• ISO certifications 
• Supplier Code of Conduct commitments 
• ESG clauses within service agreements 
• Sustainability performance evaluations 

 
Atlas International Movers aims to ensure that more than 90% of strategic suppliers are covered by 
ESG requirements by 2027.  
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6. People & Wellbeing 
 
Employee Health, Safety and Wellbeing 
The health, safety and wellbeing of employees remain a key priority. 
Our approach includes: 

• Risk assessments 
• Incident reporting procedures 
• Personal protective equipment 
• Health and safety training 
• Emergency preparedness programmes 
• Compliance with driving and rest-time regulations 

Our objective remains: Zero serious workplace incidents.  
 
Learning and Development 
Atlas International Movers believes that competent and engaged employees are essential for long-
term success. 
 
Employees have access to: 

• Onboarding programmes 
• Job-specific training 
• Professional development 
• Compliance training 
• ESG awareness training 
• Cybersecurity awareness training 

 
Diversity, Equity and Inclusion 
Atlas International Movers is committed to maintaining a workplace that is: 

• Respectful 
• Inclusive 
• Free from discrimination 
• Free from harassment and bullying 

Employment decisions are based on skills, competence, performance and business requirements. The 
organisation values diversity of backgrounds, experience and perspectives.  
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7. Ethics and Compliance 
 

Atlas International Movers operates under a Group Code of Conduct covering: 
• Human rights 
• Labour standards 
• Equal opportunity 
• Anti-discrimination 
• Business integrity 
• Anti-corruption 
• Data privacy 
• Regulatory compliance 

Employees receive awareness training and are expected to comply with all applicable policies and 
procedures.   
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8. Community Engagement 
 

Atlas International Movers seeks to create positive social impact within the communities in which it 
operates. 
 
Current initiatives include: 

• UNICEF Building Bricks Business Buddy:  
Supporting educational opportunities and infrastructure projects for vulnerable children. 

• Johan Cruyff Foundation:  
Supporting programmes that encourage sport, inclusion and youth development. 

• Internships and Workplace Learning:  
Providing opportunities for students and young professionals to gain practical workplace 
experience. 

Community engagement activities are reviewed periodically to ensure alignment with Atlas 
International Movers values and sustainability objectives. 
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9. ESG Targets 2026-2028 
 
Environment 
 
 
 
 
 

 

 

 
 
 
 
Social 
 
 
 
 
 

 

 

 

 

Governance 

 
 
 
 

 

 

 

 

 

Progress against these targets is reviewed annually as part of the Atlas Group ESG Management 
Review process. 

 

  

Carbon 
Intensity 

 
������ 

Reduce by 2% 
annually 

Packing 
Material Reuse 

 
������  

80% by 2028 

 

Recycling Rate 

 

������  

75% by 2028 

 

Serious 
Incidents 

 
������  

Zero 

 

Employees 
Trained on 

Health & safety 
������  

100% 

 

Training hours 

 
������  

> 8 hours per 
employee 
annually 

 

Community 
Initiatives 

 
������  

At least 1 
annually 

 

Cybersecurity 
awareness 

training 
completed 

������  

100% 

Employees 
trained on Code 

of Conduct 
 
 
������  

100% 

Confirmed 
corruption 
Incidents 

 
������  

Zero 

 

Reportable 
Data Breaches 

 

������  

Zero 

 

Strategic 
suppliers 

covered by ESG 
requirements 

������  

>90% by 2028 

 

Strategic 
suppliers 
assessed  

������  

100% annually 

 

Human rights 
violations 

 
������  

Zero 

Discrimination / 
Harassment 

Cases 
 
������  

Zero 
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10. Looking Ahead 
 

Atlas International Movers remains committed to continuous improvement and further integration of 
sustainability into our daily operations. 
Our priorities for the coming years include: 

• Continued reduction of greenhouse gas emissions intensity 
• Improved Scope 3 emissions reporting 
• Increased supplier sustainability engagement 
• Enhanced employee ESG awareness 
• Expansion of community impact initiatives 
• Continued improvement of ESG performance through the EcoVadis framework 

 
In 2025, Atlas International Movers was awarded the EcoVadis Silver Medal and remains committed 
to further strengthening its sustainability performance in the years ahead. 
 
 
 
Contact 
Ciska Pieterse 
ESG Coordinator 
Atlas International Movers  
Email: Ciska.pieterse@atlas-movers.com  
Telephone: +31 (0) 850 187256 

  

mailto:Ciska.pieterse@atlas-movers.com
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Appendix A – GHG Emissions Data 
 
Category 2024 2025 

Scope 1 132.0 78.5 

Scope 2 -6.8 15.2 

Scope 3 Business Travel 7.2 11.4 

Scope 3 Purchased Goods & Services 122.0 119.9 

Scope 3 Transportation & Distribution 529.0 501.0 

Scope 3 Waste 0.4 0.3 

Scope 3 Commuting & Homeworking n/a 16.2 

Scope 3 DSP Activities n/a 40.1 

Total 783.8 782.6 
 
 


